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About Discovery

Discovery’s core purpose is to make people healthier and to enhance and protect their lives. We seek out and invest in exceptional individuals who understand and support our core purpose, and whose own values align with those of Discovery.  Our fast-paced and dynamic environment enables smart, self-driven people to be their best. As global thought leaders, Discovery is passionate about innovating in order to not only achieve financial success, but to ignite positive and meaningful change within our society. 

About Senior Solutions Architect : Unified Customer Data Layer (Discovery Corporate)
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	Job Details

	Job title
	Senior Solutions Architect
	Reports to (Title) 
	 HOD/Enterprise Architect

	# Direct Reports and their levels
	 Systems Analyst/Business Analyst/Developer (Staff and Manager)

	# Whole Team
	Click or tap here to enter text.
	Business Unit
	Discovery Corporate
	Occupational Category Level
	Click or tap here to enter text.
	Discovery Job Level
	Senior Specialist
	Discovery Track
	Specialist
	Date 
	2017/03/23
	
	
	
	
	
	



	
	
	
	
	
	

	Job Purpose (Briefly state the overall purpose of the role – why the job exists / what is the position’s unique contribution to the organisation (1-2 sentences)

	The role of Solutions Architect is often deployed in a pre-sales team. In that context Tthe Solutions Architect is responsible for understanding and interpreting translating requirements, often abstract, and , converting these into the architecture and design, often abstract, to best propose how software will be integrated and deployed into an existing technology stack to best utilize assets in the context with of providing a sustainable and working solution for the client/enterprise..

Therefore the role of Solutions Architect is often deployed in a pre-sales team………???????[Perhaps elaborate a bit more what you mean]

The Solutions archtitectarchitect acts as the bridge between businessarchitecture and application architecture.

In the case ofThe Discovery Solutions Architect the role defines an end-to-end solution that best suits the needs of the business requirements. Knowledge of strategic IT assets and how to use them efficiently is key.
	
	
	
	
	
	



	
	
	
	
	
	

	
Principal Accountabilities (These are the tangible and measurable outputs that the incumbent is responsible for (max 6-8). Focus on overall accountabilities (KRA’s) rather than tasks. The statements should be written in the following format: What is done…to what…with what outcome.

	1.
	Review, interpret and respond to detailed business requirements specifications (BRS) to ensure alignment between customer expectations and current or future ICT capability
	2.
	 Provide input to the strategic direction of technology investments to assist in the development of the enterprise architecture and maximize the return on technology investment

	3.
	 ithin the agreed enterprise architecture, to assist the business in meeting their business objectives

	4.
	 Develop, test and implement technology solutions and report on delivery commitments to ensure solutions are implemented as expected and agreed timeframes

Ensures that the solution architecture aligns with the roadmaps established by the enterprise architecture, and that it adheres to the enterprise architecture principles.



	
	
	
	
	
	

	
	
	
	
	
	

	Financial dimensions 

	Financial
	Adhere to agree to initiative and project budgets.
Record keeping of all these budgets
Financial reporting on variances and deviations from the agree budgets
	
	
	
	
	
	



	
	
	
	
	
	

	



Organisation structure (The diagram below outlines the reporting structure relevant to the role. Insert the role immediately below and above the role being profiled)

	Attached
	Click or tap here to enter text.
	
	
	
	
	
	



	
	
	
	
	
	

	Relationships  (manage or mentor subordinates, dotted lines to other superiors, drive DSY’s or BU’s relationship with, etc)

	Subordinates
	Work collaboratively to contribute to achieving multiple team’s business outcomes
Participate in meetings to obtain the work group perspective and share information

	Superior(s)
	Inform manager about agreed ICT architecture
Escalate issues, keep informed, advise and receive instructions

	Other contacts
1. Within the company

	Resolve and provide solutions to systems issues and business requirements.
Understand priorities and best fit assets to give optimal advice and guidance to business in the pursuit of cost effective, working solutions.

	2. Outside the company
	Evaluate options for solutions and services. Incorporate external requirements and features in solution designs

	
	
	
	
	
	



	
	
	
	
	
	

	Education; Knowledge and Experience

	What is the minimum education needed to be in this role? (Academic/Professional Qualifications)

What is the knowledge required role (gained through formal/informal education/experience). Includes knowledge of facts, concepts, procedures, models or theories 

	Tertiary preferred.


Development Background
Domain Knowledge

	What is the minimum number of years’ and type of experience required to be in this role?
	 Click or tap here to enter text.

	
	

	
	
	
	
	
	



	
	
	
	
	
	

	

Strategic Input                                                                                                                                          (Yes/No)

	I present new ideas to my BU Exco or Holdings Exco                                                                  
	 Yes
	I am directly involved in the setting of strategy for my BU
	 

	I am regularly required to report back on progress of key strategic initiatives for my BU         
	 

	
	
	
	
	
	



	
	
	
	
	
	

	

Challenging Aspects of the job (critical aspects of the job to be handled with exceptional care)
or complex parts of your job – this could include complexity of changing market conditions, industry regulations, dealing with conflict and large scale organisation change, etc)

	Identify system, infrastructure and project interdependencies and balance competing demands to ensure project deliverables are achieved
	
	
	
	
	
	

	
Personal Attributes e most challenging or complex parts of your job – this could include complexity of changing market conditions, industry regulations, dealing with conflict and large scale organisation change, etc)

	Self-Starter
Outcomes Oriented
Superior domain knowledge
Out of the box thinker
Master at connecting the dots
Quick decision maker

	
	
	
	
	
	

	
DSY Competencies most challenging or complex parts of your job – this could include complexity of changing market conditions, industry regulations, dealing with conflict and large scale organisation change, etc)

	1. Action Oriented
2. Compassion
3. Customer Focus
4. Ethics and Values
5. Interpersonal Savvy
6. Learning on the Fly


	
	
	
	
	
	



	Role Specific Competencies most challenging or complex parts of your job – this could include complexity of changing market conditions, industry regulations, dealing with conflict and large scale organisation change, etc)

	1. Uses appropriate tools, including logical models of components and interfaces, to contribute to the development of systems architectures in specific business or functional areas. Produces detailed component specifications and translates these into detailed designs for implementation using selected products. Within a business change program, assists in the preparation of technical plans and cooperates with business assurance and project staff to ensure that appropriate technical resources are made available. Provides advice on technical aspects of system development and integration (including requests for changes, deviations from specifications, etc.) and ensures that relevant technical strategies, policies, standards and practices are applied correctly.
2. Specifies and designs large or complex systems. Selects appropriate design standards, methods and tools, consistent with agreed enterprise and solution architectures and ensures they are applied effectively. Reviews others' systems designs to ensure selection of appropriate technology, efficient use of resources, and integration of multiple systems and technology. Contributes to policy for selection of architecture components. Evaluates and undertakes impact analysis on major design options and assesses and manages associated risks. Ensures that the system design balances functional, service quality and systems management requirements
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	Discovery Ltd. registration number: 1999/007789/06. Companies in the group are authorised financial services providers.
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